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The Structure of Adult Parent-Child Relationships in Chinese Families of Urban Areas
and Fffects of Social Class — cececeeerererenrorenenemmmmenerenmemenerennenens Ma Chunhua 44

Abstract: The author investigates the structure of intergenerational cohesion in Chinese families in
urban areas by examining social-psychological structural and transactional aspects of the adult parent—
child relationships. The author uses latent class analysis to develop a typology based on five underlying
dimensions of intergenerational solidarity: affinity ~opportunity structure function interaction and
norm. Five types are found: intimate and reciprocal intimate but distant utilitarian emotional and
detached. For the adult parent—hild relationship in Chinese families of urban areas the most cohesive
group is intimate and reciprocal with more than half of such relationships falling into it. The next most
common group type consisting of more than 15% of adult parent-child relationship is the intimate but
distant followed by the detached the utilitarian and last the emotional. The results show that the
strength of intergenerational solidarity is still strong in Chinese families and at the same time the adult
parent—<child relationship has multiple types. Meanwhile the author uses latent class analysis to develop a
typology based on five dimensions of social class. The logistic model shows that social class differentiates

the types of the adult parent—child relationships in Chinese families of urban areas.

Laboring Work Ethic and Migrant Workers” Empowerment
.................................................................. Li Zhigiang & Wang Yijie 71

Abstract: Theoretical analysis suggests that laboring may have causal effects on workers” empowerment
and work ethic may mediate both of them. Laboring can be measured by labor cost including time
income intensity control technology and experience. Quantitative analysis reveals that the migrant
workers have lower empowerment when having less control on their laboring or less skills. Besides work

ethic affects the migrant worker’s empowerment negatively.

Institutional Spirit and Historical Facts in the Concept of ‘Institution” in the Traditional
Chinese Society: An Analysis of the “Hereditary Titles” Institution of the Western Zhou

DYDASLY  +vvverernssseessnesstit ettt Ling Peng 85

Abstract  “Institution” has long been a key word in social sciences. This article argues that different
from institutional analysis in the contexts in Western societies the studies of institutions in traditional
Chinese context should lay more emphasis on institutional spirits social conditions and actions of human

agents. This essay aims to examine the concept of the “hereditary titles”

institution an important
institution in the pre-Qin period. It first presents two main contradictory arguments in contemporary
studies on hereditary titles concerning its historical existence as an institution and traces the origin of
this debate to the institutional spirit and historical facts. It then examines the debates on the same topic

in Chinese traditional academic fields and reveals that none of these arguments explained the existence

243



of hereditary titles as an institution. Based on G. W. Wang’s argument this article points to the conflicts
between the institution of hereditary tiles and that of meritocracy from the perspective of institutional
spirits practiced in the Western Zhou Dynasty and therefore supports the notion that the “hereditary
titles” institution did not actually exist. However the possibility that the hereditary titles existed as
historical facts cannot be ruled out in spite of the absence of any formal “hereditary titles”
institution. Based on archival research the study further points out that the hereditary titles existed as
historical facts and that its origin can be traced back to Re-entitlement whose institutional spirit lays in
meritocracy instead of inheritance. The contradiction between the non-existence of hereditary titles as
institution and its existence as historical facts is then examined in the concrete social conditions in the
Western Zhou society depicted in Mengzi. This essay reaches a conclusion that the meritocracy as an
institutional spirit is realized historically by the marriage between re-entitlement as an institution and
hereditary titles as a fact. Focusing on hereditary titles the article calls for further examinations of

traditional Chinese institution as a concept.

The Interaction on Responsibility Allocation between Superior and Subordinate
Government: The Case of Work Safety Management ..........................................
e Zhang Jianzuo & Zhu Yun 108

Abstract: A general theoretical presupposition of existing researches on interactive mechanism in
government hierarchies is that there is bargaining space between the superior and the subordinate but an
obvious distinction is found in the field of work safety management. Based on the theoretical entry point
of “why the bargaining between superior and subordinate vanishes” this paper firstly expounds the
organizational peculiarities of highly uncontrollable and high social costs of work safety management. It
then discusses the phenomenon of “Dictator Game ” in responsibility allocation in S city and
distinguishes the interactive mechanisms between the superior and the subordinate under different
governing situation. When the governing situation is “to deal with emergencies post-accident”  the
responsibility would turn to “clearness operation” from “fuzzy operation” and thus the bargaining
vanishes accordingly. Moreover we point out that the internal cause of clearness operation is the state
legitimacy constituted by to-be—perfected legalrational legitimacy and powerful performance legitimacy

and particularly the latter plays a more fundamental role.

Social Inclusion of Migrant Workers from the Perspective of Life Course Theory: A Case

Study of Migrant Workers in Beijing «+++++seeeevveveseeeeeeeeeeninnnees Liy Yulong 129

Abstract: Based on life course theory this paper conducts a qualitative research on the basis of the
in-depth interview of twentyfive migrant workers in Beijing. Focusing on life history and the occurrence
of major life events such as taking up an occupation getting married and having offspring the study
shows that the life course of the migrant workers has typical features by stages. As increase in age the
roles at different stages in the life course are intertwined with the social roles and tasks. The increasing
realistic consideration and the enhanced connections with the families may influence their decision on

whether to stay in big cities and make efforts for social inclusion or not. Taking cohort difference into
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